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MESSAGE FROM THE BOARD OF TRUSTEES
NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND
RETIREMENT FUND

December 15, 2007

Dear Participant:

We are pleased to provide you with this updated booklet describing the benefits available to you under the
New York State Teamsters Conference Pension and Retirement Fund (referred to in this booklet as the
“Plan”). We urge you to read this booklet carefully so that you will understand the Plan.

The Board of Trustees has the discretionary authority to determine eligibility for benefits and to construe and
interpret the terms of the Plan. Only the Board of Trustees is authorized to interpret the Plan’s rules and
regulations; no representative of any employer or union has authority to speak on behalf of the Trustees.

When preparing the Summary Plan Description, we have done our best to translate the Plan Document from
legal, technical language to plain, everyday English, and to explain the Plan in a manner that can be readily
understood. However, the Summary Plan Description is not a substitute for the official Plan Document. The
Plan Document, and the Trustees’ interpretation of its rules and regulations, will always govern if there are
inconsistencies between the Summary Plan Description and the Plan Document. You may request a copy of
the Plan Document by submitting a written request to the Fund Office.

As always, the Fund Office will be happy to explain, at any time, any questions you may have about any
aspect of your benefits and rights under the Plan.

Your Plan is among the finest in the country. Its success depends on the continuance of collective bargaining
agreements negotiated between the unions and the contributing employers.

The Board of Trustees
Labor Trustees Employer Trustees
Gary R. Staring Michael S. Scalzo, Sr.
John Bulgaro Daniel W. Schmidt

Fredrick J. Carter Thomas K. Wotring, Esq.
Ronald G. Lucas Tom J. Ventura
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INTRODUCTION

The following is a summary of provisions of the New York State Teamsters Conference Pension and
Retirement Fund (the “Plan”) in effect as of January 1, 2007. These provisions apply to you if you complete
at least one (1) hour of service on or after January 1, 2007 for which your employer is required to contribute
to the Plan. If you terminated employment or retired prior to January 1, 2007, please contact the Fund Office
for the summary of the Plan that applies to you.

HOW DO I BECOME A PLAN PARTICIPANT?
When does my participation in the Plan begin?

If you first became employed by an employer that is required to make contributions to this Plan (referred to
as a “Contributing Employer”) on or after January 1, 1998, you become an active participant as of the date on
which you first complete one (1) hour of service for which contributions are required.

If you first became employed by a Contributing Employer between January 1, 1981 and December 31, 1997,
you will be deemed to have become an active participant in the first year during which you have completed
500 or more hours of service with one or more Contributing Employers as of the end of any 12-month period
commencing with your employment date or each anniversary of your employment date.

If you first became employed by a Contributing Employer to this Plan between January 1, 1976 and
December 31, 1980, you will be deemed to have become an active participant in the year in which you first
completed one (1) hour of service.

You cannot be a participant if you are a business partner, sole proprietor, or business owner, or if you are
self-employed.

What if I was a participant in a plan that merged into this Plan?

If you were a participant in a pension plan that has merged into this Plan, please refer to Appendix A
(“Former Plans™) at the end of this booklet for special rules that determine when you became an active
participant in this Plan.

When does my participation in the Plan end?

Your participation in the Plan will end when you incur a Break in Service if, at that time, you have not yet
earned five (5) years of Future Service Credit. (See the discussion under “What is a Break in Service?” and
the discussion under “What is Future Service Credit?”). If you incur a Break in Service after you have
earned at least five (5) years of Future Service Credit, you will no longer be an active participant in the Plan
and will be considered an inactive Participant. Generally, you will continue to be an “inactive” participant
until you either return to covered employment or begin receiving payment of your benefit under the Plan.



What if I am re-employed after my participation in the Plan has ended?

If you become vested in your right to a benefit under the Plan before leaving covered employment, and you
are later re-employed by a Contributing Employer, you will again become a participant in the Plan on the
date you first complete one (1) hour of service for which contributions to the Plan are required.

If you were previously a participant in the Plan but did not vest in your right to a benefit under the Plan
before leaving covered employment, and you are later re-employed by a Contributing Employer, you will
again become a participant in the Plan in the first year during which you have completed 500 or more hours
of service with one or more Contributing Employers as of the end of any 12-month period commencing with
your re-employment date or each anniversary of your re-employment date.

HOW DO I EARN A PENSION?

Once you become a participant, you need to earn credited service to become eligible for benefits from the
Plan. There are two kinds of credited service: Past Service Credit and Future Service Credit.

What is Past Service Credit?

Past Service Credit is credited service for the time you worked with your employer before your employer
became a Contributing Employer. You may be eligible for Past Service Credit if your employer had to make
contributions to the Plan for you on the date it became a Contributing Employer. You only receive Past
Service Credit for service with an employer that becomes a Contributing Employer.

Although Past Service Credit is not available under the Plan for service under a pension plan that merged
into this Plan, the benefit you receive from this Plan that is based on your service under the prior pension
plan will include amounts for any Past Service Credit you received under that plan. Please contact the Fund
Office if you have questions about the benefit you earned under your prior plan.

How do I earn Past Service Credit?

If you are eligible for Past Service Credit, you can earn one (1) year of Past Service Credit for each
consecutive year of Future Service Credit you earn affer you have earned five (5) years of Future Service
Credit. (Please see the section below titled “What is Future Service Credit?” for a description of Future
Service Credit). If you became a participant in this Plan before January 1, 1976, you can earn one (1) year of
Past Service Credit for each consecutive year of Future Service Credit after you have earned one (1) year of
Future Service Credit. Certain other rules may apply if you became a participant prior to 1976. Please
contact the Fund Office for more information.

What other requirements do I need to meet to earn Past Service Credit?

You earn one (1) year of Past Service Credit for each calendar year, beginning with 2004, in which you
worked at least 1,000 hours for your Contributing Employer. You earn one (1) year of Past Service Credit
for each calendar year from 1996 through 2003 in which you worked at least 1,000 hours for your
Contributing Employer, provided you worked in each calendar-year quarter of that year.



You earn one (1) year of Past Service Credit for each calendar year before 1996 in which you worked for
your Contributing Employer in each calendar-year quarter of that year, provided you had total earnings from
your Contributing Employer (as determined by Social Security records) for the year as follows:

For Years Total Earnings of At For Years Total Earnings of At

Least Least
1937 to 1950 $1,600 1978 $ 9,000
1951 to 1954 1,900 1979 11,700
1955 to 1958 2,200 1980 13,200
1959 to 1965 2,500 1981 15,100
1966 to 1967 3,400 1982 16,500
1968 to 1971 4,000 1983 18,200
1972 4,600 1984 19,300
1973 5,500 1985 20,200
1974 6,700 1986 21,400
1975 7,200 1987 22,300
1976 7,400 1988 to 1995 22,900

1977 8,500

What is the maximum Past Service Credit I can earn?

You may earn up to a maximum of five (5) years of Past Service Credit. However, if you became a
participant before January 1, 1976, you may earn up to a maximum of 15 years of Past Service Credit (20
years if you became a participant before January 1, 1974). Certain other rules may apply if you became a
participant prior to 1976. Please contact the Fund Office for more information. Also, if you did not perform
any service for your employer for a period of three (3) successive years prior to the date your employer
became a Contributing Employer, you will not receive any Past Service Credit for any years prior to that 3-
successive-year period.

Can I earn Past Service Credit with more than one employer?

Yes, as long as your combined Past Service Credit does not exceed the applicable maximum amount
described in the preceding paragraph.

If my former employer was acquired by a Contributing Employer. do I get Past Service Credit for my time

spent with my former employer?

If you were employed by a company that was acquired by a Contributing Employer, you will earn Past
Service Credit in accordance with the provisions above for your years of service with your former employer,
but only if the Contributing Employer was required to make contributions to the Plan for you on the date of
acquisition.



What happens if my employer stops making contributions?

If your employer stops making contributions to the Plan while you are actively employed but continues to
remain in business in the Plan’s geographic area, you will not be entitled to Past Service Credit with that
employer, unless the employer starts contributing again within 18 months and you remain employed with
that employer.

What is Future Service Credit?

Future Service Credit is credited service for the time you work for an employer while it is a Contributing
Employer.

How do I earn Future Service Credit?

Beginning in 1976, you earn one-tenth (1/10) of a year of Future Service Credit for each 100 hours of service
for which contributions to the Plan are required to be paid by your Contributing Employer on your behalf.
You may not earn more than one (1) full year (10/10) of Future Service Credit during any single plan year.

Example: If you have 886 hours of service for which contributions are required in a plan year, you
will receive eight-tenths of one year (0.8) of Future Service Credit for that year. If you have 1,200
hours of service for which contributions are required in a plan year, you will receive one (1) year of
Future Service Credit for that year.

For years between January 1, 1961 and December 31, 1975, your Future Service Credit was based on the rate
of employer contribution, as shown in the following table:

If your employer contributed ... You receive 1 year of Credit for
per hour, an employer contribution of . . .
1961 — 1963
Less than 7.5 cents $75.00 or more
7.5 cents or more $120.00 or more
1964 — 1975
Less than 7.5 cents $75.00 or more
7.5 cents but less than 12.5 cents $120.00 or more
12.5 cents but less than 17.5 cents $180.00 or more
17.5 cents but less than 22.5 cents $240.00 or more
22.5 cents but less than 27.5 cents $300.00 or more
27.5 cents but less than 32.5 cents $360.00 or more
32.5 cents but less than 37.5 cents $420.00 or more
37.5 cents but less than 42.5 cents $480.00 or more
42.5 cents but less than 47.5 cents $540.00 or more
47.5 cents but less than 52.5 cents $600.00 or more
52.5 cents or more $660.00 or more




For years prior to 1961, you were credited with one (1) year of Future Service Credit for each year in which
$75.00 or more was contributed to the Plan on your behalf.

If I earn more than 1,000 hours in one plan year, will my additional hours be carried over into the following
year?

No. You may not carry over hours from one (1) year to the next. Hours earned are credited to the year in
which they occurred.

Do I earn credit if | am a union member but not an employee of a Contributing Employer?
No. This Plan does not give credit for union membership.

Do I earn credit if I am an emplovee of a Contributing Emplover for whom contributions are not required?

If you are employed by a Contributing Employer in a category of employees who are not eligible to
participate in this Plan and you subsequently become employed by the Contributing Employer in a category
that is eligible to participate in this Plan, then your prior hours of service will be recognized for purposes of
vesting and eligibility only.

Example: If you work four (4) years for a Contributing Employer in non-union employment, which
is not covered by the Plan, and then you work one (1) year as a union member in a position for which
contributions to the Plan are required, you will be credited with five (5) years of service for vesting
purposes and one (1) year of Future Service Credit.

If you are participating in this Plan and you subsequently become employed by the Contributing Employer in
a category not eligible for participation in this Plan, then you will be deemed to continue as a participant for

purposes of vesting and eligibility only.

Do I earn credit if I participated in a plan that merged into the Plan?

If you were a participant in a pension plan that has merged into this Plan, special rules that apply when
determining your Future Service Credit under this Plan are described in Appendix A (“Former Plans™) at
the back of this booklet.

When will I become vested in my benefits under the Plan?

A “vested” benefit is non-forfeitable and, therefore, cannot later be curtailed or eliminated. In addition to
other vesting rules described in this booklet, you will be vested in your right to receive a benefit from the
Plan when you have completed five (5) years of Future Service Credit, including one (1) hour of service on
or after January 1, 1999 (on or after January 1, 1989, if you are a non-union participant), or if you earned ten
(10) years of Future Service Credit at any time. Alternatively, your right to a benefit will vest when you
have attained age 65 (age 64 if you are a Former Local 478 employee who was classified as a “Plan A
Participant”) and have either (a) earned five (5) years of Future Service Credit, or (b) attained the fifth
anniversary of the date you commenced participation in the Plan.



What is a Break in Service?

A Break in Service is a period of three (3) consecutive Break in Service Years. A Break in Service Year is a
plan year in which you do not earn more than 500 hours of service.

What happens if my service is interrupted?

If you have at least five (5) years of Future Service Credit when you incur a Break in Service, you will
become an “inactive” participant, but you will not lose your Past and Future Service Credit.

If you have fewer than five (5) years of Future Service Credit when you incur a Break in Service, you will no
longer be a participant in the Plan and you will lose any previously accrued Future Service Credit. (Before
January 1, 1999, you had to have 10 years of Future Service Credit when you incurred a Break in Service to
retain your Past and Future Service Credit and to be considered an “inactive™ vested participant.)

However, if you are re-employed with a Contributing Employer and again become a participant in the Plan,
any years of Past or Future Service Credit that you earned before your Break in Service may be restored.
These years will be restored only if the number of consecutive Break in Service Years you had does not
equal or exceed the greater of (a) five (5) years, or (b) the number of years of Future Service Credit that you
earned before your Break in Service. If you do not return to work for a Contributing Employer within the
required time period, you will permanently lose credit for all of your Past and Future Service Credit, and
when you return you will be treated as if you are a new employee who had never participated in the Plan.

What happens if I take maternity or paternity leave?

If an approved maternity or paternity leave with your Contributing Employer prevents you from
accumulating at least 501 hours of service in a year, you will be credited with up to 501 hours of service for
one (1) plan year for the time you are on leave in order to prevent you from incurring a Break in Service
Year. However, you will not earn any additional Past or Future Service Credit while you are on leave unless
your Contributing Employer is required to make contributions on your behalf during that period.

What happens if I take military leave?

When you leave a Contributing Employer to enter military service, you will receive credit for your military
service, provided you return to work for a Contributing Employer in accordance with the requirements of
applicable law. In order to receive proper credit you will need to provide the Fund Office with adequate
notice and official confirmation of your military service. Please contact the Fund Office for additional
information.

What happens if I become disabled?

You will not lose your years of Past or Future Service Credit if you are unable to work because you become
totally and permanently disabled (provided you qualify for Social Security disability benefits). However,
you will not earn any Past or Future Service Credit while you are disabled unless your Contributing
Employer is required to make contributions on your behalf while you are out on disability.






